

3












Leadership Theory 
Students name:
Professor’s name:
Institution of affiliation:
Course:
Date: 


Great man theory vs Thought theory
Leadership theory is an aspect that seeks to explain how and why certain people become leaders. They mainly focus on the traits and behavior that any person can adopt to increase their leadership skills. One of the traditional theories in leadership is the great man theory/ trait theory, and the 21st theory is the thought theory effective in nursing. The great man leadership theory often assumes that some people are born leaders while others are born to be led. This theory often forms the basis of the Aristotelian philosophy, based on the research of great men in history.
The most applicable theory in nursing is the thought theory that seeks to improve patient outcomes by using new ideas and an evidence-based approach to manage patients. In contrast, the thought theory is based on individual initiative recognized by the peers to have the confidence of promoting those ideas. Using this theory is assumed to convince other people to consider the new concept, product, and ways of looking at different things. This theory often assumes individuals with ideas necessary to solve issues or improve organizational output are highly favored over those without practical ideas. The theories believe that leadership is something inborn and individuals with good ideas often form good leaders who are inherited. The view often positively impacts patient management and organization if applied consistently to foster new ideas and management schemes in the workplace.
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